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Foreword 


This Ontario Collective Bargaining Agreement Expirations report is the thirty-sixth 
annual report on collective agreement expirations produced by the Office of 
Collective Bargaining Information (OCBI). 


The information in this report is derived from the database of OCBI as of 
December 24, 2002. The names of employers, bargaining agents, and the number 
of employees listed for each expiry reflect information received by OCBI at the 
time of ratification of the most current collective agreement. As a result of 
amalgamations and restructuring in the broader public sector, certain agreements 
listed in this report may not reflect recent changes to bargaining structures or 
bargaining agents. 


The report excludes situations resulting from recent or future Ontario Labour 
Relations Board decisions or expired agreements that have not been ratified as of 
the publication date. 


Detailed tables and listings of year 2003 expirations by industry, union, and 
bargaining unit size are available from OCBI. 


For further information on this publication or other services, please contact: 


Office of Collective Bargaining Information 
Ontario Ministry of Labour 

400 University Avenue, 9" Floor 

Toronto ON M7A1T7 

Tel: 416-326-1260 

Fax: 416-326-1277 

E-mail: ocbi@mol.gov.on.ca 

Internet: _http://www.gov.on.ca/lab/main.htm 
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Executive Summary 


The Ontario Collective Bargaining Agreement Expirations report provides an overview of the expected 
collective bargaining activity in Ontario for 2003. The key findings of this report are summarized as 
follows: 


Collective bargaining activity for 2003 will involve more than 2,200 collective agreements covering 
approximately 372,500 employees. In comparison to 2002, the number of agreements expiring in 2003 
represents a 4% decrease. 


Most bargaining activity in 2003 will take place in the months of March, August and December, 
covering the health and welfare, education, and municipal government sectors. In terms of the greatest 
number of employees covered, most agreements will expire in the months of January, March, June, 
August, and December, affecting employees in education, federal government, health and welfare, and 
communications. 


Public sector agreements, which account for 40% of all agreements expiring in 2003, cover 
approximately 59% of all employees in both the public and private sectors. 


Of the approximately 900 public sector agreements expiring in 2003, 89% are in health and welfare 
(56%), education (20%), and municipal government (13%). Of the approximately 218,500 public 
sector employees whose agreements expire in 2003, 78% are employed in education (35%), federal 
government (25%), and health and welfare (18%). 


Major negotiations in the broader public sector (BPS) for 2003 include York University (April), 
McMaster University (June), school boards (August), Ontario Council of Regents (August), and 
Extendicare (December). 


Significant negotiations in the electric, gas, and water utilities industry will take place with Toronto 
Hydro (January), Hydro One (March), Bruce Power (December), and Ontario Power Generation 
(December). 


Key negotiations in the private sector include Cara Operations (January), Budd Canada (April), 
National Steel Car (April), Inco (May), Bombardier/de Havilland (June), and A&P (September). 


Under federal jurisdiction, Canada-wide agreements for the Treasury Board of Canada, Canada 
Customs & Revenue Agency, Canadian Film & TV Production Association, and Canada Post will 
expire in 2003. 


Major unions, representing the largest numbers employees covered by agreements expiring in 2003, 
include Canadian Union of Public Employees, Public Service Alliance of Canada, Canadian Auto 
Workers, United Steelworkers of America, and United Food and Commercial Workers. 





Ontario Collective Bargaining Agreement Expirations, 2003 


According to information received and processed by the 
Key Negotiations in 2003* Office of Collective Bargaining Information (OCBI), 2,241 
collective agreements covering 372,484 Ontario-based 
employees are scheduled to expire in 2003. The totals 


MTH  EMPLOYER/SECTOR UNION(S) EMPLS 








Jan Canada Post Postal Workers 20,863 
Canadian Film & TV Production Assn. Directors Guild 1,700 represent 23% of the 9,532 agreements currently on file and 
Cara Operations (Toronto Airport) Teamsters 1,000 affect 24% of the 1,539,857 unionized employees. In 
Toronto Hydro CUPE 1,442 i ith th i f th ‘foal 
Mar Hyde One comparison ” e number o gages at expire last 
Apr Budd Canada CAW 1,600 year, 2003 will see a 4% decrease in the number of expiring 
National Steel Car USWA 2,300 agreements, covering 16% fewer employees (see Figure 1). 
Pipe Line Contractors Assn. Various 1,550 
York University (faculty, librarians) University Professors 1,150 f Siitte: 
May Inco 3,374 Of the collective agreements scheduled to expire in 2003, 
an Bambardievoe laniand CAW 40% are in the public sector, covering 59% of the 372,484 
Canadian Theatres Professional Assn. Actors Equity employees in bargaining. The level of bargaining activity in 
McMaster University (non-academic) Staff Assn. 5 ‘ : vse NET, 
Treaeury Board of Canada Wehous the public sector will be influenced by negotiations continuing 
Aug school boards Varoue 49,630 from 2002, particularly for first agreements following 
Ontario Council of Regents OPSEU 12,200 municipal restructuring and amalgamation. In addition, 
T Board of Canad PSAC 2,702 : tie, ; 
dart renal cae several major negotiations in the broader public sector (BPS) 
Sep A&P (groups | & II stores) UFCW EI ; 3 a 
Treasury Board of Canada PIPSC are continuing into 2003. These include bargaining between 
Oct Canada Customs & Revenue Agency PSAC various hospitals and 6,600 staff represented by the Ontario 
Maple Lodge Farms UFCW Public Service Employees Union (OPSEU), the Centre for 
Bea Pellannes (eh 5 chem) Addiction and Mental Health and 1,550 OPSEU members, 
Dec Bruce Power CUPE 2,350 : was : 3 
Canada Custome & Retenue agency -PIPSC 4,399 the Ontario Government Provincial Police (OPP) and its 
Canadian Film & TV Production ACTRA 3,661 7,000 employees, and various municipal police services 
Assn. (performers) 
CN, CP, VIA Rail Various 5,406 boards. 
Extendicare Various 2,198 
Ontario Power Generation Energy Prof Society 4,473 Public sector agreements expiring in 2003 will be 
Purolator Teamsters 3,600 ; : 
concentrated in health and welfare services, education and 
* Reflects the most current information received by OCBI related services, and municipal government. Major 





Figure 1: Ontario Collective Agreement Expirations, Employees Covered, 1993 — 2003 
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Source: Office of Collective Bargaining Information, Ontario Ministry of Labour 





negotiations include school boards (August), Ontario Council 
of Regents (August), and Extendicare (December). 


In 2003, the private sector will account for 60% of all expiring 
agreements, affecting 41% of all workers covered by these 
agreements. Private sector agreements expiring in 2003 will 
be concentrated in other services, retail trade, fabricated 
metals, printing and publishing, wholesale trade, and 
transportation (see Tables 2 and 3). 


Economic Setting 


For 2003, collective bargaining will take place in a positive 
economic environment, with moderate but healthy growth 
expected. The Ontario economy has rebounded from the 
setback in 2001 when real growth slowed to 1.5%. Ontario’s 
real gross domestic product (GDP) is estimated to have grown 
by 3.5% in 2002. While the global economy continues to 
face numerous risks and challenges, Ontario’s economy is 
expected to achieve sustained economic growth. According 
to a survey of private-sector forecasters conducted by the 
Ministry of Finance! , Ontario’s real GDP is expected to rise 
by an average of 3.5% in 2003 and 3.7% in 2004 
(see Figure 2). Ontario’s growth is expected to outpace the 
growth in rest of Canada. 


The annual inflation rate, as measured by Ontario’s Consumer 
Price Index (CPI) is estimated to be 2.1% in 2002, down 


from 3.1% in 2001, primarily due to lower energy prices 
during the first half of the year. Private-sector forecasters 
expect that inflation will remain moderate with an average 
rate of 2.4% in 2003 and 2.0% in 2004 (see Figure 2). 


The national unemployment rate for 2002 was 7.7%, up from 
7.2% in 2001. Ontario’s unemployment rate was 7.1% for 
2002, up from 6.3% in 2001. Private-sector forecasters project 
that Ontario’s unemployment rate will decline to an average 
of 6.7% in 2003 and 6.4% in 2004. 


During the first 11 months of 2002, the annual increase in 
base wage rates for collective agreements covering 200 or 
more employees averaged 2.9%, a marginal decline from 3% 
in 2001. Wage increases for the public and private sectors 
also showed slight changes from last year. Private-sector wage 
settlements averaged 3% for the first 11 months of 2002, 
unchanged from the 2001 annual average. The lower averages 
in the primary, trade and finance, and other services industries 
were offset by wage increases in manufacturing. In the public 
sector, wage settlements declined from 2.9% in 2001 to 2.8% 
for the first 11 months of 2002. This decline was primarily 
due to lower wage increases in education and related services. 


Moderate economic growth and improving labour market 
conditions will continue to exert pressure for higher wage 
demands in 2003. The Conference Board of Canada forecasts 
wage increases in 2003 to outpace inflation, with increases 


’ Ministry of Finance, Ontario Survey of Economic Forecasts (January 2002) 


Figure 2: Selected Economic Indicators, 1997 — 2004 
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higher for the public sector than for the private sector’. 
However, uncertain economic recovery in the United States, 
along with risk of war in the Middle East may affect Ontario’s 
economy’. Job security and income protection will remain 
priority issues on the bargaining agenda for 2003. 


Activity by Month 


Collective agreements expiring in the months of January, 
March, June, August, and December cover the largest number 
of employees, representing 73% of the total for 2003 (see 
Figure 3). Workers covered by January expiries are primarily 
in communications, in March they are mainly in health and 
welfare services, and in June they are mostly in the federal 
government. The education sector accounts for 86% of all 
employees whose agreements expire in August. Expiring 
agreements for December are spread over all sectors with a 
relatively large number of employees in health and welfare, 
municipal government, transportation, and utilities. 


In terms of the highest monthly volume of collective 
agreement expirations for 2003, the busiest months will be 
March (health and welfare services), August (education and 
related services), and December (health and welfare services 
and municipal government) (see Figure 3). 


2 Conference Board of Canada, Compensation Planning Outlook 2003 
3 Ministry of Finance, 2002 Ontario Economic Outlook and Fiscal Review 






Figure 3: Monthly Bargaining Activity, 2003 
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Source: Office of Collective Bargaining Information, Ontario Ministry of Labour 


Activity by Industry 


Bargaining in 2003 will be concentrated in the non- 
manufacturing sector as a result of the large number of 
agreements expiring in health and welfare, education, other 
services, and municipal government. There will be 1,587 
collective agreements expiring in the non-manufacturing 
sector, accounting for 71% of all agreements expiring in 2003. 
In terms of the number of employees, non-manufacturing 
agreements cover 300,498 employees or 81% of all 
employees covered by expiring agreements. Of the non- 
manufacturing agreements expiring in 2003, the BPS 
accounts for 52% of agreements and 44% of employees. 


The manufacturing sector incorporates 29% of all agreements 
expiring in 2003, covering 19% of all employees. Bargaining 
in this sector will be concentrated in fabricated metals, 
printing and publishing, food and beverage, and non-metallic 
minerals, which together will account for 46% of all 
manufacturing agreements. The largest number of employees 
covered by manufacturing agreements expiring in 2003 will 
be in the transportation equipment industry (28%), followed 
by food and beverage (11%) and fabricated metals (10%). 


In 2003, 25% of all current private sector agreements are 
scheduled to expire, unchanged from last year. Major private 
sector agreements include: 
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> Primary: Inco 
>» Food and Beverage: Maple Lodge Farms 


>» Transportation Equipment: Budd Canada, National Steel 
Car, Bombardier/de Havilland 


>» Retail Trade: A&P (groups I & II stores) 
> Transportation: CN, CP Rail 

>» Management Services: Purolator 

> Communications: Bell Canada 


>» Recreational Services: Canadian Film & TV 
Production Assn. 


Major public sector agreements include: 


» Education and Related Services: school boards, Ontario 
Council of Regents, York University (faculty, librarians), 
McMaster University (non-academic) 


>» Health Care: Extendicare 


>» Municipal Government: various municipal police 
services boards 


>» Federal Government: Treasury Board of Canada, Canada 
Customs & Revenue Agency 


> Federal Communications: Canada Post 


In the electric, gas, and water utilities industry, the Canadian 
Union of Public Employees (CUPE) will be in negotiations 
with Toronto Hydro, Hydro One, and Bruce Power. The 
Society of Energy Professionals will be negotiating renewal 
agreements with Ontario Power Generation. 


Activity by Union 


A total of 77 unions will be bargaining on behalf of all 
employees whose agreements expire in 2003. In terms of 
the number of employees, the top ten largest unions represent 
70% of the total number of employees represented by all 
unions (see Table 1). CUPE will be negotiating the largest 
number of agreements at 14% of the total number of 
agreements, and will be representing the largest number of 
employees at 15% of the total number.= 


Table 1: Unions with Year 2003 Collective Agreement Expiries Covering the Largest Number of Employees 


Union 


Canadian Union of Public Employees (CUPE) 
Public Service Alliance of Canada (PSAC) 
Canadian Auto Workers (CAW - Canada) 

United Steelworkers of America (USWA) 

United Food and Commercial Workers (UFCW) 
Canadian Union of Postal Workers (CUPW) 
Ontario Public Service Employees Union (OPSEU) 


Communications, Energy and Paperworkers Union of Canada (CEP) 


Ontario English Catholic Teachers' Association (OECTA) 


International Brotherhood of Teamsters 


Total 


Agreements 


% of Total 
Expiring 
Agreements 


% of All Employees 
with Expiring 


Employees Agreements 


321 14.3 55,719 15.0 
0.6 40,229 10.8 

35,222 9.5 

26,481 7.4 

22,545 6.1 

20,883 5.6 

19,798 5.3 

16,429 4.4 

13,037 3.5 

11,393 3.1 


1,379 : 261,736 70.4 


Source: Office of Collective Bargaining Information, Ontario Ministry of Labour 
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